
Agresso QL Personnel captures the majority of the information required to produce a payroll, therefore 

eliminating the need for duplicate entry. Where required this can be output to any third party payroll    

package or bureau service. Alternatively the Payroll module can provide full payroll processing. 

Any number of payments or deductions can be defined using ‘Payroll Codes’ including the creation of      

permanent and temporary adjustments. These are user-defined and rule-based and so control all payroll  

scenarios.  
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A full suite of standard reports have 

been designed to audit each 

monthly   payroll run and for  

statutory returns. 

Global changes can easily be applied to 

the whole payroll or to a range of      

employees. If required multiple pay 

grades and scales can be created which 

can be applied and managed centrally.  

 

This includes incremental scale increases 

and cost of living awards. Automated 

processes allow for the easy 

management of Statutory Sick and     

Maternity Pay, along with other         

payments and deductions such as      

overtime, regional weightings, banded 

deductions and hourly  contracts. 

Through Payroll Templates payroll  frequencies can be defined including weekly, monthly etc. Payroll 

data can be allocated across multiple cost centres and integration with Agresso QL  Financials for    

commitments and  actual  payments is dynamic.  Payments can be made by cash, cheque or BACS 

transfer and      payslips can be designed to user requirements.  

 
 
 

T: 01792 524524  
F: 01792 524600 
educationsales@agresso.co.uk 
www.agresso.com 

ERP… with NO Expiry Date™ 


